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Confidentiality.

(1) During your employment with the Company, you may learn/came to possess confidential
and proprietary information of the Company or of its sister/group concern or of its/their
client(s), which information may include (but not limited to) list of clients, suppliers,
financial information including pricing information, administration and information systems,
information about unique products/services, business strategy or any other information
which may treated as confidential and proprietary. Unless required to do so in the proper
performance of your duties, you must not:

(a) divulge or communicate the same to any person,

(b) use for your own purpose or for any purposes other than those of the Company or, as
appropriate any of its clients; or

(c) cause any unauthorised disclosure, through any failure to exercise due care and
attention, of any trade secrets or confidential information.

(1) You must at all time use your best endeavours to prevent publication or disclosure of any
trade secrets or confidential information.

(1) You agree that breach of your confidential obligation shall result in immediate
termination your employment without prejudice to any rights or remedies of the Company.

(IV) Pursuant to termination of your employment you will return all such confidential
information (including but not limited to documents, records, computer disk or other
property of the company), in your possession or control, to the Company.

(V) You salary and other details shall also treated as confidential information and the same
must not be disclosed to anyone including associates, co-workers or any other individual/s.





